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Glossary and acronyms

Inequality

A difference (regardless of how it is caused).

Inequity

An unfair and avoidable difference. It is often unclear to what extent
differences in health status should be regarded as inequities; inequalities in
service provision are much more likely to be regarded as unfair and
avoidable.

Health equity

Greater socioeconomic inequality in society is associated with poorer
average health at aggregate level. Many policy decisions have a particularly
detrimental effect on the health of lower socioeconomic groups, with
many health determinants and vulnerabilities being unevenly distributed
among populations.
These can be of two types, concerning (a) health status or (b) the
provision of health services or health protection in the wider sense.

Health inequalities
or inequities

Health (Equity) in All Policies – HIAP: Health in All Policies is an approach to policies across sectors
that systematically takes into account the health implications of decisions,
seeks synergy and avoids harmful health impacts. It aims to improve
population health and health equity.
Health Lens Analysis – HLA: The Health Lens Analysis (HLA) is one method of HEIAP approach; a
process description of implementing HIAP.
Health (Equity) Impact Assessment – HIA: Combination of procedures, methods, and tools by
which a policy, program, or project may be judged as to its potential effects
on the health of a population, and the distribution of those effects within
the population by making clear if a policy will differentially impact on
different groups. It can be described also as a prospective Health Equity
Impact Assessment.
Health Equity Audit – HEA: A review procedure, which examines how health determinants, access
to relevant health services, and related outcomes are distributed across
the population. It can be described also as a retrospective Health Equity
Impact Assessment.
Governance
Governance is the system of decision-making whereby directions are set,
authority is exercised, and events are monitored and managed.
Governance may include action that goes well beyond government by
delegating policy formulation and policy implementation or parts of it to
stakeholders or stakeholder organizations. In essence governance is about
power relationships in the decision chain.
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SDH

Social Determinants of Health

WHO

World Health Organization

EU

European Union
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1.

Introduction

Reducing inequalities in health has turned out to be a much harder task for health and social policy
than was anticipated some two to three decades ago. During the same time, the international field
has undergone remarkable social changes that have impacted in many ways national living
conditions and also the preconditions of national policies, in other words, factors that determine
health and well-being of populations and different population groups. Examples of remarkable
social changes are… (Palosuo et al. 2013)
There is valid information on health, health inequalities and its determinants available, but the
information is not automatically transformed to concrete policy actions and measures. Besides
knowledge policy implementation requires many other elements to be effective: political will and
commitment, collaboration, resources and governance.
WHO has reviewed the social determinants and the health divide in the WHO European Region
(UCL Institute of Health Equity 2013,). This review states that actions are needed across the lifecourse and in wider social and economic spheres to achieve greater health equity. Much of the
work to redress social inequity and health inequities lies beyond the health sector. Strong
commitment is needed from the top of government with active engagement of e.g. education,
social protection and finance ministries. Health in all policies approaches are not sufficient to
address social determinants of health: what is needed is health equity in all policies. The whole-ofgovernment approach outlined in this review integrates equity within the Health in all policies
approach as:



providing a way of achieving the multiple benefits that accrue to sectors through the
shared priorities outlined above
ensuring equity is integrated into policy across all parts of government and society.

Health equity actions are needed in many fields. European review recommendations are grouped
into four themes: life-course stages, wider society, macro-level broader context, and systems. This
work package will focus on the (governance) systems1, in other words Health Equity in All Policies.
Even though focus is on the systems, it is essential to take the wider society - like citizens´
participation - into account2.

1

whole-of-government and whole-of-society approaches, coherence of action across all sectors and stakeholders, monitoring,
reviewing
2 societal cohesion and protection, partnerships and empowerment
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Defining Health Equity in All Policies
HEIAP approach emphasizes that the policy sectors other than health (e.g. transport, agriculture, education,
employment etc.) have the most impact on citizens’ health, health determinants and the capacity of health
systems to respond to health needs. HEIAP is seen to operate horizontally across sectors, but can also
operate vertically, to bridge local, regional and national actors engaged in policy making and
implementation.
A HEIAP approach seeks to:









integrate health considerations into policies concerning sectors other than health
provide information and evidence from a health policy perspective at the level of governance
where policies are shaped
ensure that all sectors and levels of government are more accountable for policy decisions that
have an effect on health and health systems
improve the mechanisms and tools for taking account of health implications
generate and facilitate intersectoral actions for health and solutions for improved health impacts
analyse how policies and interventions are linked to impacts on health determinants,
risk/protective factors, health outcomes and on health systems, as well as the distribution of
these effects across various population groups
inform the policy-makers working in and across all sectors, politicians and the public about how
policy decisions affect health and health systems, including the distribution of health and equity
in health systems.

The key objective of HEIAP is to aid informed policy making. It also serves the political need for greater
policy coherence across government, so that investments of public funds in one area are not undermined
by policies implemented in other areas, at least with respect to their marginal impact on health. When
different policy sectors are in competition or conflict with each other, it is important that political
decision-makers are informed about these conflicts, and that the implications for health are duly
considered and recognized, bringing policy coherence across sectors. People affected by these policies
should be informed, and they should have the opportunity to know in advance how such a policy could
affect their living conditions.
HEIAP can be justified from a public health perspective or an economic perspective, but in terms of
reflecting some of the most cherished human values, it is the human rights perspective that perhaps gives
the strongest force to HEIAP as a strategic tool for policy makers. Health and well-being are undoubtedly
major societal objectives in their own right.
In policy making, policies that are aimed at amending health determinants are not necessarily neutral in
terms of their effectiveness in the various subgroups of the population. In general, disadvantaged groups
benefit later from improvement in health determinants. Policy impacts are often not evenly distributed
across different socioeconomic groups. An explicit focus on the determinants of inequalities in health is
necessary to ensure improved equity in health.
6
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The responsibility and obligation of the health sector is to ensure that it has the expertise and capacity to
articulate and take up health and health policy implications with other sectors.
The aim of intersectoral collaboration is a) to identify those policy inputs that affect health, and b) to
decide what implementation actions can be taken or avoided to protect, maintain or improve the health of
citizens. The task of Health Equity in all policies is to enable and support this as part of political decisionmaking, accountabilities and practice.
The real challenge in Health Equity in All Policies (HEIAP) is to make other sectors aware of the health
impact that their policy making has on health outcomes and capacities to stay healthy. With joint interests
the task is often easy, but with conflicting interests this can require preparation and background work
within the health sector. Lessons on health system organisation, regulation and financing might also be
needed.

The Diderichsen et al. (2001) model (Figure 1) is often used to illustrate the complex process by which
social conditions are linked to health. The model identifies five causal mechanisms (represented by the
continuous arrows), the corresponding counteractions (represented by the dotted arrows) and the boxes
represent the consequences of these mechanisms.

Figure 1. How social inequalities are created, exacerbated and perpetuated (elaborated from Diderichsen et al, 2001)
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As Figure 1 shows, policy context and social context are closely linked. Policy context has impact to all
causal mechanisms and following consequences. . Political decisions may impact social stratification,
specific exposures, vulnerability or differential consequences. Decisions in all policy sectors have impacts on
health and health inequalities, and therefore Health Equity in All Policies approach and good governance
are required

2.

Aim and outline of the paper

This paper introduces (chapter 1) the idea of Health Equity in All Policies (HEIAP) approach. In
chapter 2 the aim, purpose and outline of the paper is described. how intersectoral governance
structures can support the practice of HEIAP and governance according to previous studies and
reports are presented in chapter 3. Also some tools and promising practices to implement HEIAP
and governance are provided (chapter 4). The paper outlines a policy framework of action for
Work Package 9 within JAHEE and gives instructions for Implementation Action (chapter 5).
The purpose of this paper is to describe an ideal situation of HEIAP and intersectoral governance.
Policy framework for action is the horizon of our expected standard to be achieved in the future.
Country Assessment (CA) of WP9 concentrates on a specific situation/challenge, the context
around this challenge, and how it could be solved. CA of WP9 along with PFA helps the
participating countries to focus and clarify what they should do within their Implementation
Action. The Implementation Actions will be more "exemplary" in order to learn and demonstrate
that "it can be done" rather than building new structures for HEIAP or changing the governance.
The Country Assessment of WP4 the participating countries collect the general/national situation,
“a big picture” where the country is now according to HEIAP. CA of WP4 and CA of WP9
complement each other.

3. HEIAP and governance according to
previous studies and reports
Health Equity In All Policies
Framework for country action across sectors for health and health equity
8
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WHO World Health Assembly (WHO 2015a) defined a framework for country action across sectors for
health and health equity as follows:
“The framework provides guidance to participating countries on taking country-level action across sectors
for improving health and health equity. Such action includes the support of the health sector to other
sectors in developing and implementing policies, programmes and projects within their own remit, in a way
that optimizes co-benefits (i.e. for all sectors involved).”
The framework can be used to address specific health issues, or to establish a more comprehensive,
systematic approach. The aim is to ensure action across sectors for health and health equity, with a focus
on underlying determinants of health.

What is action across sectors?
Action across sectors refers to work undertaken by two or more government ministries or agencies to
develop policies, programmes or projects together. It includes both horizontal action between ministries or
agencies, and action across different levels of government. Traditionally, the health sector has facilitated
action across sectors for health and health equity, for example, through the Health Equity in All Policies
(HEIAP) approach.
Substantial health gains can be made through explicit effort from sectors outside health. It is therefore
important for the health sector to support other sectors in developing and implementing policies,
programmes and projects within their own remit that optimize co-benefits. Thus, in this framework, action
across sectors in government or, more generally, in the public sphere, also refers to “multisectoral action”.
Engagement with non-State actors (e.g. Non-Governmental Organizations NGOs) who play a critical role in
promoting action across sectors is essential. This is also known as “multistakeholder action”.

Why is health action across sectors necessary?
Health action across sectors is necessary because many factors that are key to health outcomes lie beyond
the reach and control of the health sector. Such factors include: the causes of, distribution of, and risk
factors for, many diseases; inequitable access to care; and the social, economic and environmental
determinants of health. Action across sectors is needed to ensure health protection and to optimize health
systems functioning, both of which are essential for improving health and health equity.
Action across sectors has proven to be an effective way to address specific health issues throughout the life
course. It is also highly effective in health emergency situations, which usually require the rapid
participation and cooperation of various sectors.
Action across sectors is particularly important in countries with weak infrastructures, an overemphasis on
economic development at the expense of the environment, weak regulation and legislation for the
prevention and control of noncommunicable diseases, and limited capacity of and access to health systems.
Health for all is a precondition for and an indicator of sustainable development. Vice versa, achieving the
proposed set of sustainable development goals by 2030 is critical for health and health equity, taking into
9
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account that most of the sustainable development goals are social, economic and environmental
determinants of health and equity.
Addressing the social and environmental determinants of health across all sectors and for whole
populations, irrespective of a country’s stage of socioeconomic development, “is important to create
inclusive, equitable, economically productive and healthy societies”.

Core values and principles
The underlying values and principles on which the framework is based are as follows:
•

Right to health: This is in line with the Constitution of the World Health Organization. The right to
health applies equally to all and at all stages of life.

•

Health equity: Equity in health can be addressed when there is a focus on the causes of the
disparities that persist. Vulnerable populations need to be given special attention.

•

Health protection: Disease prevention and health promotion are key responsibilities of
governments. Legislation, rules and regulations are important instruments to protect people from
social, economic and environmental threats to health.

•

Good governance: Accepted principles of good governance include: legitimacy, grounded in the
rights and obligations conferred by national and international law; accountability of governments
towards their people; and participation of wider society in the development and implementation of
government policies and programmes.

•

Sustainability: It is important to ensure that policies aimed at meeting the needs of present
generations do not compromise the needs of future generations.

•

Collaboration: The protection and promotion of health and health equity requires collaboration
and in many instances, joint action across various sectors and levels of government, non-State
actors and the community.

•

Safeguard of public health interests: To safeguard such interests, it is necessary to avoid undue
influence by any form of conflict of interest, whether real, perceived or potential.

Proposed components for action
Figure 2 shows six key components that countries need to consider in implementing effective actions across
sectors. These components are not fixed in order or priority. Countries should adapt and adjust the
components based on the country’s specific social, economic and political contexts.

10
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Source: Adapted from the Health in All Policy: Framework for Country Action, see:
http://www.who.int/healthpromotion/frameworkforcountryaction/en/.

Figure 2. Key components of implementing health action across sectors

Key component 1: Establish the need and priorities for action across sectors
Establishing the need for action means determining what the specific needs are, and how they might be
addressed. It is important to identify gaps in health and health equity, and what works must be made
known. Other sectors must be supported in developing and implementing policies, programmes and
projects within their own remit, which optimize co-benefits.
The following actions may help to establish the needs and priorities:
• Ensure that there is high-level political will and commitment –raise awareness that achieving health
and health equity is a key responsibility of all governments, that health is an outcome of all policies,
and that health contributes to broader societal and policy goals, such as economic growth and
sustainability.
•

Build a case for action across sectors – increase awareness of decision makers, civil society and the
public about how policies from different sectors of government can affect health and health equity,
demonstrating how the engagement of key non-State actors can enhance the results of taking
action, bringing a focus on the benefits to other sectors by working with the health sector, and
communicating the costs of inaction.

•

Use political mapping – this can identify members and groups within government that would be
supportive and influential in ensuring the commitment of other sectors.
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•

Identify areas of common interest, and existing intersectoral structures and frameworks that could
be strengthened to improve the efficiency of work.

•

Prioritize actions – this could be based, for example, on the significance of the issue for health or
health equity, the alignment with government priorities, the existence of feasible and evidencebased solutions, available resources, and ethical criteria or those that are most amenable to
intersectoral action.

•

Analyse information about the factors affecting health - some countries have adopted a health
profile methodology to identify the main determinants of health and well-being in each
municipality, helping to set local public health priorities and need for action across sectors.

Key component 2: Identify supportive structures and processes
In this context, a structure enables actors from different sectors to interact. It can be a collection of people
designated for a function or purpose, such as a committee or an interagency network, a service provider, or
a collection of interrelated services, such as a public health institute. A process outlines the interaction and
communication, including power dynamics and influences, between actors.
The following actions may help to identify structures and processes:
• Strengthen the ministry of health in terms of its capacity to identify and engage with different
government sectors, WHO and other United Nations organizations and intergovernmental
organizations, and non-State actors in actions initiated by the health sector. It is important to
identify and initiate dialogue with motivated leaders, and with individuals who contribute to
decision-making or policy implementation, within different sectors.
•

Identify the most appropriate facilitating agency to manage, take forward and account for the
action across sectors for a given topic or priority. Also, ensure that the agency has the necessary
human resources to carry out the coordination work needed, examine existing collaboration
frameworks across sectors, and explore the possibility of integrating health and equity aspects in
those dialogues.

•

Create realistic and functional structures for communication and for working across sectors or use
existing structures, where available, with clear roles and responsibilities. These structures could be
topic-specific or broad enough to tackle multiple issues. At the national level, experience from
different countries indicates that structures work best when there is the direct involvement of the
Head of State or Government.

•

In countries with a decentralized government structure, consider using the existing inter-territorial
coordination mechanisms, ensuring that regional and local entities are involved in the process.

•

Use legal frameworks, including international treaties, presidential orders and memoranda of
understanding to foster intersectoral collaboration. At the national level, many countries have
adopted laws and regulations affecting different sectors to decrease the use of tobacco by
increasing taxes or banning smoking in public places.

12
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•

Improve accountability and explore available mechanisms for scrutiny within the legislative process,
such as oversight committees, public hearings, issue-based groups and coalitions, and public health
reports to legislature.

Key component 3: Frame the planned action
Action plans can be stand-alone, or incorporated into existing action plans or strategic documents. The lead
agency will initiate planning with the collaboration of the intersectoral established structure, whether it is a
committee, a working group or another structure.
The following actions may help to frame the planned action:
• Identify and review the data available for a given issue – this will include a legal and policy analysis,
and a summary of available evidence-based interventions.
•

Identify existing action plans, policy documents and mandates of the different sectors involved – to
determine synergies and develop a common plan that ascertains community/systems changes to
be sought and who will do what.

•

Define and agree on objectives, targets, indicators, population coverage, roles and responsible
agencies and individuals, timelines, resources and a contingency plan.

•

Ensure adequate human and financial resources – although an increase in staff might not be
necessary, changes in job practices might be required.

•

Develop a strategy to identify, prevent or counteract conflicts of interest.

•

Develop a strategy to report the results and give adequate feedback to all sectors involved, and to
the general public.

•

Develop a monitoring and evaluation strategy with input from all sectors involved, including a
health impact assessment.

Key component 4: Facilitate assessment and engagement
Assessing health needs is important to identify unmet gaps in policy formulation or service provision. The
information can then be used to determine priorities for action across sectors, and to plan specific policy or
service improvements to meet these needs.
• A health needs assessment may involve: characterizing the epidemiology of health issues;
understanding the patterns of and contributors to health inequities; identifying potential actions to
improve health and health equity based on the best available evidence; canvassing the opinions of
key groups and communities; and documenting the linkages between priority health needs,
underlying determinants of health, existing policy levers and potential actions across sectors.
•

It is also essential to assess the health impact of policies in order to ensure that the expected
outcome of the policy is achieved.

•

The agency responsible for conducting the assessment will depend on the type of assessment
needed. In some cases, it may be preferable that an independent body be engaged for the task.
13
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In general, the engagement of both State and non-State actors is essential throughout the entire process of
policy making, from needs assessment, planning, implementation, to monitoring and evaluation. Creating
awareness and facilitating the participation of stakeholders, through early involvement from the
preparatory stages onwards, are critical to eventual success. Open and effective communication of the
potential health and other implications with all sectors and stakeholders is essential to ensure a fuller
understanding of both current and planned actions and policies in the wider community.
Historically, various stakeholder groups or sectors have co-existed within separate structures. It is
increasingly recognized that an “action across sectors” approach would be more effective. Such an
approach aims to move engagement across the continuum from co-existence through to collaboration.
The following actions may help to facilitate engagement:
• Use appropriate tools, such as health and health equity impact assessment, health and health
equity lens analysis, policy audits and budgetary reviews, to assess the health impact of policies.
•

Create an inclusive policy-making process that includes key individuals, civil society groups, health
care professional associations, community leaders and individuals, and patients who are likely to be
affected by the existing or proposed policies. These people or groups should be invited to give their
views on the benefits or adverse consequences of the policy, and their suggestions for
improvement. Formal engagement tools can include health assemblies, citizen juries, town hall
discussions, deliberative meetings or individual consultations. Internet-based tools such as
discussion forums and social media are possible alternatives.

•

Identify individuals involved in decision-making or policy implementation, and invite them to
engage in the dialogue in order to understand their priorities and recommendations.

•

Specifically identify opportunities to engage with non-State actors, including academia and
professional associations, to seek assistance with assessment and engagement processes, and with
the private sector, to facilitate shared understanding of the health agenda.

Key component 5: Establish a monitoring, evaluation and reporting mechanism
Mechanisms for monitoring, evaluation and reporting on progress provide evidence of what works and of
best practices. It is recognized that each sector is probably already responding to its own key performance
indicators and deliverables. Therefore, monitoring and evaluation indicators for intersectoral coordination,
intervention and implementation would be additional requirements for stakeholders.
The tools mentioned previously for facilitating engagement can also be used for monitoring and evaluation,
and may include health impact and health equity impact assessments, health and health equity lens
analysis, environmental impact assessments, policy audits and budgetary reviews.
The following actions may help to establish mechanisms for monitoring, evaluation and reporting:
• Start planning for monitoring and evaluation early in the process and, develop an evaluation
framework.
14
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•

Identify and agree on shared, meaningful indicators.

•

Incorporate monitoring and evaluation throughout the action process.

•

Establish the baseline, targets and indicators, as appropriate. For intersectoral action, these can be
formal indicators and performance targets (on health status; on health inequities and their
determinants; and on health action). Alternatively, a country can use a more flexible case-study
approach based on its specific situation and needs (however, it is best to use existing governancerelated monitoring and evaluation structures and frameworks if possible).

•

Obtain data that can provide estimates for the different subpopulations, especially for vulnerable
groups. Consider whether disaggregated data (including data on determinants of health) can be
included.

•

Carry out agreed monitoring and evaluation activities according to negotiated schedules.

•

Ensure that reporting mechanisms are not too demanding for the participants, in order to avoid
compromising the actual implementation.

•

Measure co-benefits and provide evidence in support of future cooperation among sectors.

•

Disseminate results and lessons learnt to all participating sectors, in order to provide feedback for
future policy and strategy rounds.

Key component 6: Build capacity
Promoting and implementing action across sectors is likely to require the acquisition of new knowledge and
skills by a wide range of institutions, professionals (health and non-health) and people in the wider
community. Institutional capacity refers not only to the expertise of individual practitioners, but also to
existing policy commitments, availability of funds, information, databases for planning and monitoring and
evaluation, and organizational structure.
Capacity building is essential for all sectors involved and needs to be tailored and adapted to the specific
country and sectoral contexts. There is a need for the different sectors to interact and exchange capacities
during this process. It is also important that capacity building takes place at the same time in all sectors,
given that collaborative action requires participation by all.
The following actions may help to facilitate capacity building:
• Encourage sectors to share and exchange skills and resources for capacity building.
•

Promote the formation of communities of practice.

•

Build capacity on research and innovation, for example with the use of new technologies for
disease prevention and treatment.

•

Build capacity on innovative financing or existing financing mechanisms to ensure long-term
sustainability.

•

Develop diplomacy and negotiation skills, which are invaluable to successful action across sectors.
These skills are often acquired through specific training that focuses on action across sectors.
15
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•

Encourage sectors to put into place and implement strong accountability mechanisms.

Putting into practice action across sectors
The application of action across sectors requires conscientious effort and judicious use of evidence. To
maximise the impact of application, theory-driven practices are essential and to put theory into practice,
tools are necessary.
Tools may include national strategies for action and mapping of government activities and opportunities.
Governments may use legislation (including international treaties and presidential orders), establish new
government units, or develop memoranda of understanding to improve intersectoral action. Other tools
can also be used to incorporate action across sectors within legislative processes; for example, through
oversight by committees with statutory responsibility for health, public hearings and consultations, issuebased groups and coalitions within legislatures, or public health reports to legislatures.
Key issues for effective implementation:
•
Strategic application – the need to address priority public health concerns and their underlying
determinants according to a country’s situation when applying the framework.
•

Being alert to windows of opportunity – crises, changes in government and other contextual factors
may present opportunities to engage across sectors beyond the scope of planned action.
Furthermore, once the health crisis has passed, efforts should be made to preserve and improve
the structure and the coordination that was quickly put in place for it.

•

Putting plans into action, including the implementation of monitoring and evaluation plans – the
need to ensure that all the different sectors understand their roles and responsibilities (including
the amount of resources that need to be invested and the implications of not performing the
assigned activities) and also fulfil those roles and responsibilities.

•

Increasing collaboration through different strategies – with different professional groups (for
example, urban planners) to mobilize their contributions to health and health equity efforts, for
example, collaboration with professional groups and offering training to build capacity, establishing
intersectoral working groups, identifying a relevant catalyst (champion, political imperative,
national strategy, civil action).

•

Providing for contingencies – the need to manage contingencies that may occur. In this regard,
efforts must be made to identify, assess and cope with threats and barriers to effective action
across sectors. To create also a “Plan B” with different options is useful.

•

Considering a cross-sectoral co-financing approach that has proven to be more cost-effective.4 Also
considering sustainable funding sources, such as taxation of products (tobacco and alcohol are the
most common), and integrated budgets and accounting through shared resources and financing.

•

Creating an organizational culture that supports implementation through managing tools, such as
practice guides and collaborative learning.

•

Continuing education and training, using the WHO Health in All Policies Training Manual.
16
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Governance
The WHO report (Brown et al. 2013) defines governance for health equity. Health inequities mirror
inequities in the material conditions and social and political structures within societies (social
determinants). Consequently, addressing these inequities in health requires joint action by multiple
stakeholders and policies that have an influence on the diverse and often complex decision-making
processes within these structures. To better understand and shed light on reasons why good intentions
have not translated into improved health outcomes for all, it is necessary to look at policy responses and
also at the ways those policy decisions are being made, implemented and reviewed: to explore how well
governing for equity in health through action on social determinants is being carried out. The report
primarily focuses on governance systems and capacity within countries.
Governance is not just about abstract institutional processes or formal rules, but also about power
relationships in society. At its most basic level, governance systems define who decides on policies, how
resources are distributed across society, and how governments are held accountable.
Governance to reduce inequities in health through action on social determinants therefore has the overall
aim of strengthening the coherence of actions across sectors and stakeholders in a manner which increases
resource flows to (a) redress current patterns and magnitude of health inequities; and (b) improve the
distribution of determinants in opportunity to be healthy, as well as in risk and consequences of disease
and premature mortality, across the population. This implies governance arrangements that are capable of
building and ensuring joint action and accountability of health and non-health sectors, public and private
actors and of citizens, for a common interest in improving health on equal terms.
The WHO report (Brown et al. 2013) does not seek to prescribe an ideal or “best” governance structure
which countries should adopt. Instead it draws out – from the research literature and from operational case
study material – a set of general functions that need to be embedded in the governance arrangements of a
country in order to deliver improved equity in health through action on social determinants.
This highlights how health inequities are just one outcome of inequity. Other areas of inequity include
inequities in life opportunities, education, income, housing, transport, water and sanitation, and so on –
each of which is part of the causal pathways known to lead to inequity in health. Governing for equity in
health therefore involves a commitment, not only to a value of health but also to the concept of “equity in
all policies”. This is a means of achieving mutual benefits that accrue to multiple sectors as well as a public
good that produces benefits for the whole of society (Lin 2010).
Governing through collaboration is the new imperative. Kickbusch et al. (2011) argue that key lessons can
be learned from the rich literature available on collaborative governance, including that due consideration
should be given to (a) the process and design of collaboration; (b) the virtuous cycle between
communication, trust, commitment and understanding; (c) the choice of tools and mechanisms available;
and (d) the need for transparency and accountability.
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Governing through adaptive policies, resilient structures and foresight is needed because there is no simple
causality or solution to complex issues.
Governance for health equity has an important role to play in order to (Brown et al 2013):
• develop the necessary legislation and regulations to strengthen joint accountability for
equity, across sectors and decision-makers and within and outside of government;
• use mechanisms which actively promote involvement of local people and stakeholders in
problem definition and solution development;
• ensure regular joint review of progress, which fosters common understanding and sustains
commitment to deliver shared results over time;
• draw on different forms of evidence to ensure policies address the main causal pathways
and are capable of adapting over time.

Theory on policy change by Kingdon (1984), three distinct streams, namely the problem, policy,
and politics streams, must all coexist in order for a window of opportunity to open so as to enable
a policy change. A problem stream brings the issue on the political agenda. The policy stream
produces solutions and the politics stream determines the politically feasible alternatives in the
political environment. (Ollila 2010)
According to Kingdon (1984) a window of opportunity opens when the three streams coexist but
the window does not necessarily stay open. The most important lessons from his framework for
HEIAP are: (1) to separately analyse the issue and the linked health information and
communication needs, the tools for change, and the conducive moments and partners for change,
(2) to understand the need for sustained efforts in working towards a window of opportunity, and
(3) to take advantage of the open window of opportunity.

Health Equity in All Policies, the social determinants of health and governance
McQueen et al (2012) illustrate, through theory and practical examples, how governance decisionmaking actually takes place through its structures.
Governance takes place across all sectors of society, with government (central, regional and local)
taking responsibility for many aspects of society ranging from the mundane (sewers,
transportation, housing, energy, commerce) to the humane (education, the arts, sports). The
underlying social theory is that these sectors of society and their attendant systems of governance
play a role in the health of the population. They comprise the institutions for action in the HEIAP
approach and thus the concept of HEIAP has emerged over time not just as a principle but as a
form of policy practice.
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Primarily through governance, agents of government, civil society and nongovernmental
organizations (NGOs) argue for the importance of health in framing the success of their
endeavours.
With governance seen as the verb for acting on social determinants and achieving HEIAP, our
approach to governance sees essentially two dimensions: 1) the structures that bring actors
together and 2) the actions flowing from their mutual engagement and deliberations (i.e., the
agreement to frame policies in a particular manner, the decision to adopt particular policies, use
particular policy instruments to effect implementation, etc.). The publication by McQueen et al
(2012) suggests one possible analytical framework for intersectoral governance (Table 1). This is
another way of outlining measures to be chosen within Implementation Actions than the key
components of HEIAP.
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Intersectoral governance structures
These are structures that exist to facilitate the collaboration between different ministries,
departments or sectors. Intersectoral structures are “tangible” or “visible” in terms of leaving a
trace in the organigram or prescribing distinct entities or procedures inside government and
administration. Intersectoral governance structures are in this respect different from collaboration
based merely on personal relations. Intersectoral structures can be owned or co-owned by the
ministry responsible for health or by the whole government. Also other ministries’ intersectoral
governance structures relating to the Ministry of Health are involved.
Intersectoral governance actions
These are actions facilitated by intersectoral governance structures that aim to align other
governance policies with health objectives. Examples of different intersectoral governance actions
include evidence support, setting objectives, goals and targets, coordination, advocacy, monitoring
and evaluation, policy guidance, financial support, providing legal mandates, implementation and
management. They therefore range from rather “soft” to “hard” interventions and cover all stages
of the policy cycle.
The intersectoral governance actions are proposed as a link between intersectoral governance and
the objective of HEIAP. In this vein, the actions are seen as an (intermediary) end-point. The
general policy research on intersectoral governance suggests that its aim (or end-point) is to
sensitize, to produce and share expertise, and to learn continuously (Bourgault et al 2008). The
definition of governance actions is also closely related to the idea of the policy cycle (Howlett et
al,2009).

How governance structures can trigger governance actions to support Health Equity in All Policies
(HEIAP)
Some practical issues may be useful considerations for policymakers to reflect upon when
considering available mechanisms to facilitate HEIAP, such as the context, the level of political
engagement and the policy cycle.
The paucity of evidence of the capacity for intersectoral governance as a tool for HEIAP is clear.
There needs to be continued tracking of experiences of these governance structures, including the
impact and outcomes of governance actions. A lack of definitive evidence has not stopped policymakers and governments at various levels from experimenting and innovating with intersectoral
governance structures as a means to support the practice of HEIAP.

20

WP9 Health and Equity in All Policies – Governance. Policy Framework for Action.

Five I’s
The framework of “Five I’s” has been used to a) include and integrate equity tightly into HEIAP,
and b) build up a Health and Equity in all Policies –approach (Palosuo et al 2013; Weiss 1995;
Collins & Hayes 2007). This is done to highlight and deliberate on the different tensions and trends
in the field of policies, programmes and action plans addressing health inequities and the social
determinants of health.
These five I’s tackle information that is needed for conducting health/equity policy, ideologies
that underlie and affect health/equity policy, interests connected with health/equity policy,
institutions operating in the field of health/equity policy, and problems of implementation of
health/equity policies and policy programmes. The five I’s can be explored and approached trough
questions such as:
Information: What kind of information is necessary (data, policy analysis, evaluations of
effectiveness, gradient or gap analysis, evidence on the drivers)? (Linked with WP 5)
Ideologies: Are health and equity explicit values? Is there a political agreement to reduce HI? Is
universalism or selective social policy applied?
Interests: Are there common interests or conflicting interests? How to build up win-win situations
and promote negotiation and collaboration?
Institutions: Is there whole-of-government cooperation? Are there State steering systems? How to
improve co-creation, partnership and community participation on national, regional and local
level? Is government policy assessed for its impact on health and health equity?
Implementation: Is the scale of implementation adequate to reduce HI? How to select targets that
capture the social gradient and reflect health status or other dimensions of well-being? Are
resources modest or sufficient?

HEAIP implementation in national, regional and local level
Within Joint Action Equity Action a literature review was undertaken during July 2011 (Equity Action 2012).
It identified opportunities and barriers for the implementation of HiAP in the countries of the EU. Also
semi-structured qualitative interviews with key stakeholders were conducted. Seven key themes emerged
and top tips for implementing HiAP more successfully across the EU were identified.
Below are some of the conclusions that were drawn from the evidence reviewed;
 Although technical skills (such as data analysis and interpretation) were recognised as important
capacity and capability issues, stronger emphasis needs to be placed on the development of softer
skills (such as negotiation and relationship building) to influence OGDs and other sectors and to
resolve conflicts and raise awareness of health equity.
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There were few concrete examples given of successful HiAP work that had been undertaken with a
strong equity focus. This needs to be addressed as a priority by EU Member States, Countries and
Regions.
A focus on win-win policies is recommended, but Health must take a truly collaborative approach;
‘Health for All Poliecies’ as well as ‘Health in All Policies’.

A report by Leppo et al. (2013) ‘Health in All Policies - Seizing opportunities, implementing policies’
advances the state of the art of HIAP by providing eight policy examples from a variety of policy fields and
provide some ideas on the challenges of intersectoral collaboration and possible solutions. This publication
tries to convince policy-makers that including health in all policies is a smart – and feasible – policy choice.
Working with other government sectors requires an understanding of different mandates and goals, and
may involve crossing administrative and budgetary barriers between sectors. Different policy actors and
professional disciplines have their own languages and approaches to the problems and opportunities in
societal development. For this reason HIAP needs to promote an understanding of the language, goals and
working methods across government sectors. Awareness of other actors’ specific policy-making cycles and
other processes is required in order to be able to seize windows of opportunity. (Ollila et al. 2013)
Policy-making is a dynamic process in which windows of opportunity for policy decisions arise from
changing economic, social, economic and political realities (Leppo et al. 2013). Political stream is composed
of such things as public mood, pressure group campaigns, election results, ideological distributions in
Congress, and changes of administration. Changes in political stream have a powerful effect on agendas
(see also Kingdom 1984). Depending the moment in timeline (parliamentary term) different measures (e.g.
the policy cycle stages: agenda setting, formulation, adoption, implementation, evaluation, and
support/maintenance) are either possible or unlikely.
There is often a need for incremental changes over time because sustainable policies can only go as far as
the political and public support allows. Windows of opportunity are understood here as a short period of
time in which, simultaneously, a problem is recognized, a solution is available and the political climate is
positive for change. These are critical opportunities for policy entrepreneurs to tackle important policy
problems. A problem may be identified for long periods before any actions are taken. Windows of
opportunity can also emerge when evidence from policy problems or from monitoring policy
implementation finds a favourable political, social and economic context, and when there is a solution
(policy) that can be adopted. (Ollila et al. 2013)
Ministries of health often need to strengthen capacities for generating evidence, translating evidence into
policy formulation, convening different sectors and stakeholders to reach consensus and actions on HIAP,
and effective implementation. All these require different skills mix and capacity building. But this is more
than training of individuals, it has an institutional dimension: creating teams with a broad knowledge and
skills mix. (Leppo & Tangcharoensathien 2013)
Also WHO report ‘Progressing the Sustainable Development Goals through Health in All Policies’ gives
examples and case study descriptions from around the world of implementing Health in All Policies (Lin &
Kickbusch 2017).
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A review paper (Cheryl et al. 2017) about “HIAP utilization by municipal governments” found only 26
documents between 2006 and 2015 in English (both peer review and gray literature). A lack of research
studies examining HIAP in the municipal government context was identified. Currently, the literature does
not provide clear or sufficient evidence of the benefits to municipalities of adopting a HIAP approach.
However, according to this review study to adopt HIAP, municipal governments need to build trusting and
collaborative relationships both between internal sector silos, and across stakeholders within society.
(Cheryl et al. 2017.)

4. Tools and promising practices to
implement HEIAP and governance
World Health Organisation has published a Health in all policies training manual (WHO 2015b). The
purpose of this manual is to provide a resource for training to increase understanding of Health in
All Policies (HiAP) by health and other professionals.
Advocacy for health equity
Through EuroHealthNet´s DRIVERS' (2012-2015) project on advocacy for health equity, a
framework was developed to break down advocacy into its main constituent parts. This
framework is intended to be 'heuristic', in that it helps you to explore all aspects of an advocacy
effort. It was developed as a result of discussions between partners involved in DRIVERS, and is
documented in Advocacy for health equity: A synthesis review (Farrer et al, 2015). The framework
is termed the 'Six dimensions of advocacy for health equity', and its six dimensions are listed
below:
Dimension 1: The types of scientific evidence useful for advocacy for health equity efforts
and methods of transferring and translating this knowledge to policy-making processes.
Dimension 2: Who advocates for health equity and to whom? There are many potential
targets, many potential advocates, and also potential intermediaries such as the media or
politicians. Who advocates and to whom is often a dynamic and changing situation.
Dimension 3: The different categories of advocacy messages (e.g. health as a value & social
justice, human rights, environmental sustainability, economic), and how well they fit with
your particular issue, goals, context and who you are advocating to.
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Dimension 4: The importance of tailoring your advocacy effort according to context,
political constituency, etc.
Dimension 5: The barriers and enablers of effective advocacy.
Dimension 6: The practices and activities that could increase the effectiveness of your
advocacy efforts (e.g. media outreach, stakeholder analysis, working in alliances, taking
advantage of ‘windows of opportunity’).
In more detail about advocacy read: https://eurohealthnet.eu/health-gradient/information/sixdimensions-advocacy-health-equity

Health Lens Analysis (HLA)
The Health Lens Analysis (HLA) has been the primary method of South Australia’s HIAP approach
(Government of South Australia 2014).

Figure 3. The South Australian Government HIAP Model
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There are five essential elements included in the health lens analysis process that underpin its
effectiveness and ability to deliver mutually beneficial outcomes:






Engage: establishing and maintaining strong collaborative relationships with other
sectors. Determine agreed policy focus.
Gather evidence: establishing impacts between health and the policy area under focus,
and identifying evidence-based solutions or policy options.
Generate: producing a set of policy recommendations and a final report that are jointly
owned by all partner agencies.
Navigate: Helping to steer the recommendations through the decision-making process.
Evaluate: Determining the effectiveness of the health lens.

Health Equity Impact Assessments
One mechanism that can be used by policy makers to address health inequalities is Health Impact
Assessment (HIA) with an equity focus. HEIA is a combination of procedures, methods, and tools
by which a policy, programme, or project may be judged as to its potential effects on the health of
a population, and the distribution of those effects within the population. HEIA aims to maximise
the positive health impacts and minimise the negative health impacts of proposed policies,
programmes or projects, and analyse their impact on health inequalities and/or disadvantaged
populations. Joint Action Equity Action has produced a list of questions (p. 19-22). This list has
been devised to aid a systematic consideration and analysis of equity in the policy HIA process, to
be an addition to a HIA framework that is currently being used in member states.
Learning from Equity in Health Impact Assessment (Process and Training):
http://www.health-inequalities.eu/wpcontent/uploads/2016/05/Learning_from_equity_Action_Health_impact_Assessment_and_equity
_v4-200114v2.pdf
References to Equity in HIA: http://www.health-inequalities.eu/tools/health-impactassessment/#Useful_Resources

HEALTH EQUITY AUDIT
A Health Equity Audit (HEA) can be described as a retrospective Health Impact Assessment; it is an
assessment of a policy outside the health sector and the impact it had on health equity. It can be
used to add value to existing work by facilitating the development of better, more equitable
policy, highlighting the ways in which intended and unintended policy outcomes impact on the
distribution of health within society.
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http://www.health-inequalities.eu/wp-content/uploads/2016/05/Towards-a-health-inequalitiesaudit-process-Final.pdf

Shared capacity building
Figure 4 gives a method for shared capacity building, showing some of the many readily available
approaches that can be taken to build institutional capacity in different sectors.

Figure 4. Model for shared capacity building
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5. Instructions for Implementing Actions
within WP9
The general objective of WP9 is to focus on governance and systems relating to Health Equity
in All Policies at local, regional, national and EU levels, taking into account the wider society.
The specific objectives of WP9 are:
•

to generate more vigorous interest and commitment in tackling health inequalities and
their causes in participating countries

•

to strengthen the participating countries capacity, abilities and commitment to develop
and implement effective and concrete policy actions to tackle health inequalities

•

to develop and apply a HEIAP approach and implement at least one action during the
course of the Joint Action.
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1) Choose Implementation Action target, identify the challenge
Each participating country has preliminarily chosen the target of their Implementation
Action (IA) to facilitate cross-sectoral collaboration for different stakeholders and engaging
also citizens.
The chosen target of the implementation action is dependent on what is useful and
feasible in each country. It should also be considered if the resources that are available in
the context of JAHEE are sufficient to apply this intervention. The number of person-hours
available, the duration of activities, and the skills and interests of team members all need
to be borne in mind. All interventions require the cooperation of those responsible for the
activity in which it is proposed to intervene.
Each participating country describes the context (current situation) in their country
concerned to the topic of the chosen Implementation Action (a context analysis/country
assessment (CA)). The Country Assessment of WP9 should help the participating countries
to focus and clarify what they should do within their Implementation Action.

2) Choose the type of actions: HEIAP or governance
As the first step of the IA each participating country should recognize what might be the
most relevant challenges in the process (e.g. lack of knowledge about health inequalities or
impacts of decision to different sub-groups, lack of understanding about health
inequalities, lack of will to take action, lack of knowledge what to do, lack of
resources/structures, lack of political/management support, lack of mandate). You should
focus on two or three of the most relevant of the 5 I’s in order to achieve better HEIAP in
their country.
Decide the type of actions, which is more reasonable in your case.
 Is your implementation action on the field of HIAP that could be designed, or
recalibrated, implemented, evaluated and assessed according to the guidelines for
governance in the PFA. In this case the HIAP action is an excuse to analyse and
improve governance in a concrete case.
 Or is it an action exclusively focusing in the improvement of governance (e.g.
training, information, use of specific tools)? In this second case it is an effort to
improve capacities and process independently from the policy domain where it may
apply.
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3) How the target will be reached
While choosing how the target will be reached and action will be implemented, choose one
or couple of the most reasonable from the tick lists. According to your choice apply the
relevant tick list either a) HEIAP key components or b) governance actions.
4) HEIAP tools may be used
In the implementation phase the participating countries could utilize HEIAP tools like SIFT
tool, advocacy, health lens analysis, health impact assessment with an equity focus, or Be
the Change –campaign.
5) Analysing the implementation
While analysing and reporting the Implementation Action each participating country will
focus on the earlier chosen two or of the 5 I’s. At the reporting phase of the learnings of
the Implementation Action each participating country describe the enablers, barriers and
solutions recognized during the implementation. The main question is, what has changed
compared to the situation in the beginning, and what are the possibilities to do better in
the future.

Figure 5. Visualization of the Implementation Action process.
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Example of Finnish Implementation Action: Coaching two counties.
1) Choose Implementation Action target, identify the challenge
Forthcoming health and social care reform proposals envisage a fundamental change to
the administration in Finland. New counties could just now adopt new ideas, like inequality
issue. We follow and coach two counties; how they identify and tackle health inequalities
multisectorally in their concrete welfare and health promotion work.


The first selected county: Regional Wellbeing Report (RWR) is not ready, then helping
the multidisciplinary County Health Promotion Working Group to identify and describe
inequalities.



The other selected county: Their RWR is ready  finding ways to tackle health
inequalities multisectorally.

2) Choose the type of actions: HEIAP or governance (which is more reasonable in your case)
We focus on HEIAP cooperation
3) How the target will be reached, choose one or couple the most reasonable from tick list

4) HEIAP tools may be used
Because counties use RWRs, we apply HLA and Advocacy
5) Analysing the implementation
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In addition to operating horizontally, HEIAP can also operate vertically, to bridge local, regional
and national actors engaged in policy making and implementation.
Finally all the participating countries together formulate concrete guidelines and
recommendations for policy actions on health equity. The recommendations are made for
different levels based on the IA experiences.

31

WP9 Health and Equity in All Policies – Governance. Policy Framework for Action.

References
Brown C, Harrison D, Burns H, Ziglio E. Governance for health equity taking forward the equity values and
goals of Health 2020 in the WHO European Region. Copenhagen: World Health Organization; 2013.
Available at: http://www.euro.who.int/__data/assets/pdf_file/0020/235712/e96954.pdf
Bourgault J, Dupuis S & Turgeon J (2008). Les conditions de succès des dispositifs interministériels : rapport
de recherche. Québec, Groupe d’étude sur les politiques publiques et la santé (GÉPPS). 2008.
Collins P, Hayes M. Twenty years since Ottawa and Epp: researchers’ reflections on challenges, gains and
future prospects for reducing health inequities in Canada. Health Promotion International, 2007; 22
(4):337–445.
Commission on Social Determinants of Health. Closing the gap in a generation: health equity through action
on the social determinants of health. Final Report of the Commission on Social Determinants of Health.
Geneva: World Health Organization; 2008. Available at:
http://apps.who.int/iris/bitstream/handle/10665/43943/9789241563703_eng.pdf;jsessionid=226CF679D6
45D69D82584028E8FCF6C7?sequence=1
Diderichsen F, Evans T, Whitehead M. The social basis of disparities in health. In: Evans T, Whitehead M,
Diderichsen F, Bhuiya A, Wirth M (Editors). Challenging inequities in health. From ethics to action. Oxford:
Oxford University Press; 2001.
Equity Action. Health in All Policies: An EU literature review 2006 – 2011 and interview with key
stakeholders. Rob Howard & Stephen Gunther Specialty Registrars Public Health Final Version May 2012
http://www.health-inequalities.eu/wp-content/uploads/2016/05/HiAP-Final-Report.pdf
EuroHealthNet. DRIVERS' work on advocacy for health equity (2012-2015):
https://eurohealthnet.eu/health-gradient/information/six-dimensions-advocacy-health-equity
Farrer L, Marinetti C, Cavaco Y, Costongs C. Advocacy for Health Equity: A Synthesis Review. Milbank Q.
2015; 93(2): 392–437.
Government of South Australia. Health in All Policies a Health Lens Analysis across the South Australian
Government’s Seven Strategic Priorities. Summary Report 2014. Government of South Australia; 2014.
Available at:
http://www.sahealth.sa.gov.au/wps/wcm/connect/218bc8004820934ba1a5e33091f6ded2/FINAL+REPORT
_Casting+HLA+across+7SP.pdf?MOD=AJPERES&CACHEID=218bc8004820934ba1a5e33091f6ded2
Howlett M, Ramesh M, Perl A. Studying Public Policy. Policy Cycles and Policy Subsystems. Toronto: Oxford
University Press; 2009.
Kickbusch I et al. Governance for health in the 21st century: a study conducted for the WHO Regional Office
for Europe. Copenhagen, WHO Regional Office for Europe, 2011

32

WP9 Health and Equity in All Policies – Governance. Policy Framework for Action.

(http://www.euro.who.int/__data/assets/pdf_file/0010/148951/RC61_InfDoc6.pdf, accessed 15 October
2012).
Kingdon JW. Agendas, alternatives and public policies. Glenview: Scott, Foresman; 1984.
Krech R, Buckett K. The Adeleide Statement on Health in All Policies: moving towards a shared governance
for health and well-being. Health Prom Int 2010;3(2):258–60.
Leppo K, Ollila E, Pena S, Wismar M, Cook S (Eds). Health in All Policies - Seizing opportunities,
implementing policies. Helsinki: Ministry of Social Affairs and Health; 2013. Available at:
http://julkaisut.valtioneuvosto.fi/bitstream/handle/10024/69920/URN_ISBN_978-952-00-34078.pdf?sequence=1&isAllowed=y
Leppo K & Tangcharoensathien V. The health sector’s role in HiAP. In Leppo K, Ollila E, Pena S, Wismar M,
Cook S (Eds). Health in All Policies - Seizing opportunities, implementing policies. Helsinki: Ministry of Social
Affairs and Health; 2013. p.309-325.
Lin V, Kickbusch I (Eds). Progressing the Sustainable Development Goals through Health in All Policies. Case
studies from around the world. Government of South Australia & World Health Organization. Adelaide:
Government of South Australia; 2017. Available at:
http://www.who.int/social_determinants/publications/progressing-sdg-case-studies-2017.pdf?ua=1
Lin V. Economic growth, economic decline and implications for health in all policies. Public Health Bulletin
SA, 2010; 7(2):40–42.
McQueen M, Lin V, Jones C, Davies M (Eds.) Intersectoral Governance for Health in All Policies. Structures,
actions and experiences. The European Observatory on Health Systems and Policies on behalf of the
European Observatory on Health Systems and Policies. Observatory Studies series 26. Malta: The European
Observatory on Health Systems and Policies; 2012.
Ollila E. Health in All Policies: from rhetoric to action. Scand J Public Health. 2011 Mar;39(6 Suppl):11-8.
Epub 2010 Sep 2.
Ollila E, Baum F, Peña S. Introduction to Health in All Policies and the analytical framework of the book. In
Leppo K, Ollila E, Pena S, Wismar M, Cook S (Eds). Health in All Policies - Seizing opportunities,
implementing policies. Helsinki: Ministry of Social Affairs and Health; 2013. p. 3-25.
Palosuo H, Sihto M, Lahelma E, Lammi-Taskula J, Karvonen S. Social Determinants in the Health Policy
Formulations of the WHO and Finland. [Sosiaaliset määrittäjät WHO:n ja Suomen terveyspolitiikassa.]
National Institute for Health and Welfare (THL). Report 14/201. Tampere: Juvenes Print – Suomen
Yliopistopaino Oy; 2013.
UCL Institute of Health Equity. Review of social determinants and the health divide in the WHO European
Region: final report. Copenhagen: WHO Regional Office for Europe; 2014. Available at:
http://www.euro.who.int/__data/assets/pdf_file/0004/251878/Review-of-social-determinants-and-thehealth-divide-in-the-WHO-European-Region-FINAL-REPORT.pdf?ua=1
33

WP9 Health and Equity in All Policies – Governance. Policy Framework for Action.

Vliet-Brown, C.E. Van; Shahram, S.; Oelke, N.D. Health in All Policies utilization by municipal governments:
scoping review. Health Promotion International, Aug2018, Vol. 33 Issue 4, 713-722.
Weiss, CH. The Four “I’s” of School Reform: How Interests, Ideology, Information, and Institution Affect
Teachers and Principals. Harvard Education Review, 1995; 65 (4), 571–592.

WHO. Health in all policies: Helsinki statement. Framework for Country Action. France: World Health
Organization; 2014. Available at:
http://apps.who.int/iris/bitstream/handle/10665/112636/9789241506908_eng.pdf?sequence=1
WHO. World Health Assembly. Contributing to social and economic development: sustainable action across
sectors to improve health and health equity. A68/17. World Health Organisation; 2015a. Available at:
http://apps.who.int/gb/ebwha/pdf_files/WHA68/A68_17-en.pdf
WHO. Health in all policies training manual. Italy: World Health Organisation; 2015b. Available at:
http://apps.who.int/iris/bitstream/handle/10665/151788/9789241507981_eng.pdf?sequence=1

34

